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1. Foreword

Since its foundation in 1951 by Heinrich Josef Schmidt, H.J. Schmidt Mineraltechnik GmbH & Co.
KG has developed from a small trading company into a leading supplier in the processing and
preparation of minerals. Over three generations, our company has proven its resilience and
adaptability in a constantly changing market. Shaped by technological upheavals and global
partnerships, H.J. Schmidt has created a culture that successfully combines innovation and
tradition and today, as a solid, independent family business, produces over 65,000 tonnes of iron-

free processed raw materials annually on a 35,000 m? site.

This Code of Conduct is an expression of our long-standing commitment to ethical and responsible
behaviour. It provides a clear framework for respect, appreciation, partnership and responsibility -
values that should be reflected in all our decisions. Cooperation with international partners and
changes in the raw materials market have taught us that sustainable success is based on trust,
reliability and high quality. These are the foundations of our business and our long-term

relationships with customers and employees.

Our Code of Conduct serves as a guideline for day-to-day dealings, whether in production, sales or
international trade. It helps us to maintain the high standards that our customers expect from us in
every situation and promotes a corporate culture that emphasises openness, environmental

responsibility and safety.

We invite all employees and partners to use this Code of Conduct to align our actions with the
values that have characterised our company for decades. Together, we will secure the future of

H.J. Schmidt and contribute to a responsible and sustainable industry.

status: 13.11.2024 page 2 of 9



O&QHJSGHMIDT

Mineraltechnik

2. Our principles

Purpose and objective

The Code of Conduct of H.J. Schmidt Mineraltechnik serves as a binding guideline for the
behaviour and decisions of the company. It helps to put the company values into practice and to
ensure that all activities are carried out ethically, legally and responsibly. The aim is to create trust,
maintain long-term relationships and fulfil the high standards that H.J. Schmidt Mineraltechnik sets
itself.

Scope of application

The Code of Conduct applies to all H.J. Schmidt Mineraltechnik employees and business partners.
It is expected that all those involved not only respect the principles laid down, but also actively
implement them in their daily actions. This ensures that the values and standards are practised in
every area of the company, regardless of location or function.

Basic values and principles

The core values of H.J. Schmidt Mineraltechnik - respect, appreciation, partnership and
responsibility - are the foundation of our actions. They characterise how H.J. Schmidt
Mineraltechnik treats its employees, business partners, customers and society. Transparency,
fairness and respect are key principles that guide the company and enable it to achieve its goals in

line with these values.

Leadership and communication

The management plays a central role model function. It is responsible for living the Code of
Conduct and ensuring that it is understood and applied at all levels of the company. Clear and
open communication about the Code of Conduct is essential in order to anchor the values and
principles throughout the company. The management promotes dialogue and ensures that all

employees internalise the importance and application of the Code in their day-to-day work.
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3. Inteqgrity and compliance

Compliance with laws and regulations

H.J. Schmidt Mineraltechnik undertakes to comply with all applicable laws and regulations in the
countries in which the company operates. This applies equally to national and international
regulations. Employees and business partners are obliged to continuously inform themselves

about legal requirements and to strictly comply with them.

Anti-corruption

H.J. Schmidt Mineraltechnik strictly prohibits any form of corruption, including bribery and the
acceptance of advantages. H.J. Schmidt Mineraltechnik's anti-corruption policy requires
transparent behaviour and consistently rejects unlawful offers. Violations will be reported

immediately.

Conflicts of interest

H.J. Schmidt Mineraltechnik expects all employees to disclose and avoid potential or actual
conflicts of interest. Personal or financial interests must not influence the business decisions of
H.J. Schmidt Mineraltechnik. Should a conflict of interest arise, it must be reported immediately to

the company management so that appropriate measures can be taken.

Gifts and gratuities

Gifts and gratuities can quickly lead to misunderstandings and act as undue influence. For this
reason, H.J. Schmidt Mineraltechnik only accepts and grants gifts that are within reasonable limits
and do not influence business decisions. High-value or unusual gifts must always be refused or

agreed with the management.

Prevention of money laundering and sanctions

H.J. Schmidt Mineraltechnik undertakes to take all necessary measures to prevent money
laundering and to comply with international sanctions. Business partners and transactions are

subjected to thorough scrutiny in order to rule out unlawful activities. Any suspicious cases are

reported immediately to the relevant authorities.
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Competition and antitrust law

H.J. Schmidt Mineraltechnik is in favour of free and fair competition. The company adheres strictly
to competition and antitrust law and expects the same from its business partners. Agreements with
competitors that could restrict or distort competition are not permitted. H.J. Schmidt Mineraltechnik

acts fairly in an open market environment and strives to be successful.

Intellectual property

The intellectual property of H.J. Schmidt Mineraltechnik and its business partners is a valuable
asset and is carefully protected. Ideas, innovations and information that are protected by
intellectual property rights are respected and not used unlawfully. H.J. Schmidt Mineraltechnik
undertakes to respect the copyrights, trade mark rights, patents and business secrets of third
parties.

Data protection and IT security

Confidential information is in safe hands at H.J. Schmidt Mineraltechnik. Personal data and
company-specific information are handled with the utmost care and in compliance with the
applicable data protection laws. Employees are obliged to protect confidential information from

unauthorised access and to ensure that it is only used within the scope of their duties.

Sustainable procurement

When selecting suppliers, H.J. Schmidt Mineraltechnik attaches great importance to taking
ecological and social aspects into account wherever possible. Preference is given to resource-
saving materials and fair working conditions. This contributes to sustainable business practice as

far as possible.

Social commitment and sponsoring

H.J. Schmidt Mineraltechnik is actively involved in society and supports initiatives that promote
social and ecological progress, particularly at a regional level. All sponsoring activities are
organised transparently in accordance with H.J. Schmidt Mineraltechnik's ethical guidelines. It is
ensured that all activities make a positive contribution without creating conflicts of interest or being
perceived as undue influence. Responsibility is the basis of H.J. Schmidt Mineraltechnik's social

commitment.
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4. Social responsibility and working conditions

Human rights and equality

H.J. Schmidt Mineraltechnik fully respects the observance of human rights. The company ensures
fair and safe working conditions without making distinctions based on age, gender, sexual
orientation, religion, ethnic and social origin or disability. Equal opportunities and self-determined
participation as well as respectful treatment are firm principles. H.J. Schmidt Mineraltechnik's
labour standards are based on international norms and are subject to a collective agreement in
order to promote fair wages, regulated working hours and protection against discrimination in the

supply chain.

Diversity and inclusion

H.J. Schmidt Mineraltechnik actively promotes diversity and inclusion, as diverse perspectives
enrich the team and drive innovation. All employees are encouraged to contribute their individual

opinions and perspectives. The corporate culture is based on mutual respect and appreciation.

Compatibility of career and family

H.J. Schmidt Mineraltechnik attaches great importance to work-life balance and recognises the
importance of a healthy balance between work and family commitments. Where the nature of the
job allows, flexible working hours are offered and employees are supported in better coordinating
family responsibilities with their work. In special cases, such as parental leave or caring for
relatives, H.J. Schmidt Mineraltechnik offers customised solutions. All managers and employees
are encouraged to promote a supportive work culture in which private and professional needs are

respected.

Culture of continuous learning

The corporate culture at H.J. Schmidt Mineraltechnik is characterised by a culture of continuous
learning. Regular training programmes are offered to continuously expand the skills and knowledge
of our employees. Curiosity and a willingness to learn are actively encouraged so that every

employee can realise their full potential.
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Safety in the workplace and health protection

H.J. Schmidt Mineraltechnik ensures that working conditions are safe and implements
comprehensive health protection measures. Regular training, inspections and preventive measures

ensure that all employees have the necessary knowledge and skills to work safely and healthily.

Health and safety guidelines

H.J. Schmidt Mineraltechnik has introduced strict health and safety guidelines to ensure the safety
of employees, the handling of hazardous substances, the safety of machinery and emergency
management. This also includes occupational health care and the wearing of protective work
clothing. All employees are obliged to comply with these guidelines and regularly take part in
training courses to minimise risks and protect their health.

5. environmental protection

H.J. Schmidt Mineraltechnik regularly and carefully analyses the ecological effects and takes
specific measures to minimise negative effects. The work processes are designed to minimise the

impact on nature. Environmentally friendly and resource-saving techniques and materials are used.

Waste management

H.J. Schmidt Mineraltechnik ensures that waste is properly disposed of, reused or recycled.
Established waste management minimises the amount of waste and promotes the recycling of
materials. Product waste is returned to the cycle as secondary raw materials and reused in order to

conserve resources.

Energy and resource efficiency

H.J. Schmidt Mineraltechnik's processes are continuously optimised in order to reduce energy
consumption and use natural resources efficiently. The use of technologies with renewable
energies, such as a PV system and a fleet of vehicles with alternative drive systems, contribute to
the sustainable reduction of the ecological footprint of the projects. We are also constantly trying to

further develop and optimise our working methods.
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6. implementation and monitoring

Quality standards

H.J. Schmidt Mineraltechnik ensures that quality standards are adhered to at every stage of the
project. This applies to our own processes as well as to the work of our business partners.
Consistent adherence to these standards guarantees the quality and reliability of our services. We
are certified according to DIN EN ISO 9001:2015

Training and development

All employees receive targeted training to acquire the necessary knowledge and skills required for
the correct application of our policies and procedures. This training not only serves to ensure
compliance with standards, but also to promote the personal and professional development of the

teams.

Reporting procedure and protection of whistleblowers

H.J. Schmidt Mineraltechnik offers all employees the opportunity to report potential offences or
irregularities via defined reporting procedures. The protection of whistleblowers is a top priority. It is
ensured that reports are treated confidentially and that employees who raise concerns do not have

to fear any negative consequences.

Review, update and responsibility

This Code of Conduct is regularly reviewed and updated to comply with the latest legal and ethical
requirements. After careful review, adjustments come into force immediately and all relevant
stakeholders are informed. H.J. Schmidt Mineraltechnik is committed to effectively implementing

thes e measures and continuously safeguarding the standards.

Bendorf, 20.11.2024

City, date‘z -
j:, : /\/\/\ — ﬂ [
K W Schmidt Robert Thielen
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Gender note:

In the documents of H.J. Schmidt Mineraltechnik, gender-specific spelling is not used for reasons of better
readability. Where possible, gender-neutral formulations are used to promote inclusive language. If the
masculine is used exclusively in texts, this is merely for linguistic simplification and does not imply any
judgement or discrimination against one gender
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